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Initiative/ Internal |n|t|at|ve of the Dublln Chamber of
- [leadership Commerce
* | Methodology Prospective approach

Participation

Business community, people invited by the
Initiators of the process

| Time frame

March 2003 — April 2004

Time horizon

2020 (17 years)

| Project
management

Managed internally by the Chamber of
Commerce, facilitated by The Futures
Academy

Outcomes and
outputs

Document with the vision for Dublin 2020;
proposal for the creatlon of a forum
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Dublln A Clty of POSSIbIIItleS

Effect of Ieg|slat|on prepared by the |

| Initiative/
| leadership Department of Environment
| Methodology Strategic Visioning

| Participation

Bodies represented on DCDB

| Time frame

January 2000 — April 2002

Time horizon

2012 (10 years)

Project
management

Dublin City Development Board (DCBD)

Outcomes and
outputs

The strategy, www.dublin.ie, and a number of

R

different local actions
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Communlty lndlcators ln Ballymun

DIT

| Initiative/ Ballymun Regenera’uon L|m|ted (BRL) and “It
| leadership Takes Two” group
| Methodology Visioning

| Participation

GAP Action Teams, Dublin City Council, BRL,

community groups

| Time frame

Late 2001 — ongoing

Time horizon

2017 (17 years)

Project
management

BRL and GAP (Global Action Plan)

Outcomes and
outputs

Set of future scenarios and set of economic,
environmental and social indicators
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Ballymun sculptures
in New Yorkl
A group of Baltyrun anists

was invited to avhibit their
weorks in New York. This is e

@very yoar we wil star by lesting
mmmmmu

The AXIS Atts Centre is caling
ow for al groups and indhiduals
Interesied in actve paricipation
in Bwiging 10 oegarsse the evert

towrists. A concepts are very
wedcoma! Our festival becomes
famous!

Chidren theaimes’ parade -
AXIS Arf Fastival 2016

had 5o many cients, that § wasn}
M-mew callin 1o

“Tha Beans of knowledgs *
on cur “High Street”

“The Ballymun
stories”
New best-seller!|!

Here it is! The book we all wers
waiting fort “The Baltymun
stories” became & best-seller
in the first weaek of availability
on the market. The 10 Borarian
copies were lent oul immediately
The Borary has a st of pecple
walting in the quewe to borow Il
The vory successful writer, Mr
Patrick Fitzgerald, spent 5 years
on research 10 his stories. Asked
whil was his best experience
during that me, he said: *| was
amazed with the pecple
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kmmewe of o Rstory of the
place. They were able fo describe
the smallest details about the be
in Ballymun decades age. | could
wxperiance extremely sirong
feelings about the place - pride,
wery positive identity, and siso
respansicility and huge concam,
when the lmes weren'l 100 good
800 the 1own was srugging with

fous problems.*

olographe Palrick FRzpeskd
Balyrin 100 pwars g0 avd Ann
Connoly and Emdy Brown, women
weh mamoren”

Ballymun - the
Tidiest Town!
Winner again/

We are very proud to
annource that Ballymun Town
won the Last year edition of the
“Tidy Town™ contest! It's the 7™
wiclory in this, 20 year oid
compeition] i's worth to
rememiber tha fown had adways a
position in the top five. Wel done
peaple of Ballymun!
CONGRATULATIONS!

New B&B “Cherrie-tree”
on Cherries Street

Neow B&B hostel opens on 1°
of June. The increasing number
of bourists in BaSymun and the
lack of sutable

accommodation for the last 2
yoars, gave riss o the cpanieg aof
anew BAE. N's an unusuad
busness, basad on
neighbiourhaod co-openation. A
group of inhabdants frem
Cherries 50 sel up & small
company, put the money together

them 2 months ko canwert the
hoese ino the hastsl. The 11
neighbours became the cwners
and employeos of the hostel

Cherrie-tree BAB

14 Cherries St
Ballymun
01-9865231

WELCOME IN

A

new bom children in our
community

The Ballymun Town Gouncl
s planning o fund & new
green acea in the fown. The
planners are locking for
ComiMnity consultation on
the location and desirble
ameniies. Please contact the
Town Council Planning
Department. A3 ideas are {
wory welcome! ||
New flag, symbol of our towe),

the design chosen by the o
community, wil b put up, on
Friday, June 4™ a1 12 am

The Tewn Counc Housing 1
Departmert hired 2 new i
employees 1o deal mare i
effectively with all housing
Fssues in Ballymun. Joan
Garmet and John Farreil are
Ballymun inhabitants
graduated in Soclal Work in
uco

BALLYMUN

COMMUNITY]
iy Wil welcome o the

Balymun has & rew

inhabitants since fast week

June 1, 2017

characier - s full of e, and
what's very important. safe.

Peopls know each other here,
smile. talk and care. I's sasy o

Questionnaire from the pupis at
fhe end of the programme
showesd & good response ko this
method
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Dublm A Clty of «.fossf ,‘ llltles
Strengths & 5'}?f%1~_h;_,;ea knesses |

» Full polltlcal support for LR

‘\;E;__,;,Cl’ty Dublln Clty Counc:ll
: 3—;;.;-;;\j‘j;;_g,_Hath@r short (4 O years)
i s timg horizon, e x
'f:i{?_}g,"‘-?’jf,?;Lack of sufficient
 d e information about the
7 zframework ‘ ~ actions ansmg from the

|« Evaluation and prooflng prOJects

‘mechanlsms

| w1th|n the CI’[y w"“
'm Consideration ef aII
aspects of the C|ty
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Communlty lndlcaters m Ballymun

Strengths "Lf.j,Weaknesses |
-+ Active and extenswe TR ?'ifi;gf‘he main weakness of
partlmpatlon ef Ioca[’ e therp prOJect was a lack of -
community ?"«J;ﬁf;_f}_;;i:overaIL continuation of the .
Engagement et actorsj; ";ff'_ffffﬁ,ij;_\f*‘i:j,‘-fe”t'r e process
.~ responsible for iﬁ‘-;lj_.:_g(,fii;fi;;Absence ofa e\
| geheratlng change at @:':'.'-*?if _-»;’ﬁ’coerdlnatlng team
5 f;.lOCal level - AR e v Undermmlng confldence
| . Mamtalnlng the contmwty ~ of local communlty in

»between the workshops : S|m|Iar exermses
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"~ methods in urban plannmg [l A
.« Development efe methodologlcal knowledge
= DASE T R ki ey | wﬂgﬁ
~+ The need fora deeper and W|der exploratlon of \]
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B FUTURES ACADEMY

coa

vavavava

issues related to the ap"ﬂjﬁ_;hcatlon ef fuTures

VVVVV

the scope for the appllcation of futures methods.

« Then neebl to promote a shift in the urban e .
~ planners and deC|31on=-makers mindset towards
a more future onented perspec’uve .
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